
Companies must have at 
least five older workers aged 
50 and above.

Companies need to 
implement at least four out 
of six age management 
practices, on top of attending 
compulsory training in age 
management and job 
redesign, organising a health 
programme and undertaking 
an age profiling exercise.

Provides companies funding 
support to create physically 
easier, safer and smarter jobs 
for older workers aged 50 
and above.

Job Redesign projects can be 
funded at up to 80 per cent 
of the project cost or up to 
$20,000 per older worker, 
whichever is lower.

Up to $20,000 
per company

Age 
Management 

Grant 

Up to $300,000 
per company 
(multiple applications 
allowed)

Job Redesign
Grant

Enhanced Workpro Grant 


